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Purpose of this toolkit
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Workplace sexual harassment occurs in every industry across NSW. It harms
workers, businesses and the broader community. It’s a costly work health and
safety hazard - and it’s preventable.

Workplace sexual harassment can cost businesses with impacts including lost
productivity, absenteeism, reputational damage and can impact staff retention and
recruitment.

SafeWork NSW is the work health and safety (WHS) regulator for NSW. It supports
businesses to comply with their WHS duties and can take appropriate enforcement
action for serious breaches of relevant NSW WHS laws.

We have developed this toolkit to help you communicate important information
about preventing workplace sexual harassment.

Learn more about workplace sexual harassment and how to prevent it by visiting
nsw.gov.au/respect-at-work

Quick links to important information:

000 [o—1 -On
UEST =9 £

How to use this toolkit

This toolkit contains information and easy to share resources including key
messages for newsletters or websites, videos, and translated social
content, posters and factsheets.

To download resources:

1. Click on the accompanying link which will take you to the nsw.gov.au
website or Dropbox

2. For nsw.gov.au links, right click on the image or PDF on the website to
‘Save’.

3. For Dropbox, on the upper right-hand side you will see a ‘Download’
button

4. Click ‘Save’ or ‘Download'.
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Respect at work

Respect at work Respect at work Essential webinar strategy: preventing Respect at work strategy Sign up for the latest

resource library series for businesses sexual harassment summary and action plan updates



https://www.nsw.gov.au/business-and-economy/respect-at-work
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/respect-at-work-strategy-summary-preventing-sexual-harassment
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/respect-at-work-strategy-summary-preventing-sexual-harassment
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/respect-at-work-strategy-preventing-sexual-harassment
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/respect-at-work-strategy-preventing-sexual-harassment
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/respect-at-work-strategy-preventing-sexual-harassment
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/essential-webinar-series-for-businesses
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/essential-webinar-series-for-businesses
https://www.nsw.gov.au/business-and-economy/respect-at-work
https://news.safework.nsw.gov.au/link/id/zzzz60e9effcf0a7b188Pzzzz53daea22e9466636/page.html?prompt=1&parent_id=zzzz60e9ab68a52d0153
https://news.safework.nsw.gov.au/link/id/zzzz60e9effcf0a7b188Pzzzz53daea22e9466636/page.html?prompt=1&parent_id=zzzz60e9ab68a52d0153
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Workplace sexual harassment is a work health and safety hazard
Workplace sexual harassment occurs in every industry across NSW.

Sexual harassment is:
« any unwelcome sexual advance, request for sexual favours or other unwelcome conduct of a sexual nature
« conduct that makes a person feel offended, humiliated or intimidated, where a reasonable person in the same circumstances would anticipate that reaction.

Workplace sexual harassment is costly

Proactive steps to prevent workplace sexual harassment can reduce financial and reputational risks to your business. Workplace sexual harassment can cost
businesses with impacts including lost productivity, absenteeism, reputational damage and can impact staff retention and recruitment. The impact of workplace
sexual harassment on the Australian economy is significant with a 2018 report from Deloitte estimating the total cost to the economy to be around $3.8 billion.

Workplace sexual harassment is preventable
Understand your work health and safety responsibilities and get practical advice to prevent, manage and respond to sexual harassment in your workplace.

Businesses have a responsibility to proactively prevent workplace sexual harassment. This includes identifying work-related factors that can lead to sexual
harassment risks and putting plans in place to control the risks. Free advice and business support is available from SafeWork NSW.

Prevent and manage the risk of sexual harassment in your workplace

Build a safer workplace by understanding your WHS responsibilities to prevent and manage sexual harassment in your workplace:
* Understand: Learn more about your work health and safety responsibilities to prevent sexual harassment.

* Prevent: Take steps to address workplace sexual harassment in your workplace.

* Respond: Find out what to do if someone in your workplace reports sexual harassment.

SafeWork NSW is here to support NSW businesses comply with their WHS duties and can take appropriate enforcement action for serious breaches of relevant
NSW WHS laws.

More information
For more information, visit nsw.gov.au/respect-at-work.

You can also subscribe to receive the Respect at Work update.



https://www.nsw.gov.au/business-and-economy/respect-at-work/what-is-workplace-sexual-harassment
https://www.nsw.gov.au/business-and-economy/respect-at-work/understand-your-work-health-and-safety-responsibilities
https://www.nsw.gov.au/business-and-economy/respect-at-work
https://www.nsw.gov.au/business-and-economy/respect-at-work/understand-your-work-health-and-safety-responsibilities
https://www.nsw.gov.au/business-and-economy/respect-at-work/preventing-sexual-harassment-in-your-workplace
https://www.nsw.gov.au/business-and-economy/respect-at-work/responding-to-a-report-of-workplace-sexual-harassment
https://www.nsw.gov.au/business-and-economy/respect-at-work
https://news.safework.nsw.gov.au/link/id/zzzz60e9effcf0a7b188Pzzzz53daea22e9466636/page.html?prompt=1&parent_id=zzzz60e9ab68a52d0153
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Visit Respect at Work for advice and guidance on how you can understand, prevent and respond to workplace sexual harassment. This includes a resource library

with additional tools and training resources.
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Understand your work health and safety obligations and get
practical advice to prevent, manage and report sexual
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https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/respect-at-work-strategy-summary-preventing-sexual-harassment
https://www.nsw.gov.au/business-and-economy/respect-at-work
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library
https://www.nsw.gov.au/business-and-economy/respect-at-work

Code of Practice: Sexual and gender-based ﬁ"%"v’
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The Code of Practice: Sexual and gender-based harassment provides practical guidance on how to manage health and safety risks
contributing to sexual and gender-based harassment at work and can help to achieve compliance with the NSW Work Health and

Safety (WHS) Act and the WHS Regulation.
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https://www.safework.nsw.gov.au/__data/assets/pdf_file/0010/1310131/Code-of-Practice-Sexual-and-gender-based-harassment.pdf

Workplace sexual harassment factsheet

for businesses
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Workplace sexual

harassment

1in 3 Australians have
experienced workplace sexual
harassment in the past 5 years'.

The impact can be significant
for workers' mental and physical
health, staff retention and
business productivity.

Here's what you can do to provide
a safer working environment.

00
rj‘l][ﬂ‘, What is workplace sexual
(2 lll harassment?

It's when sexual harasement happens at work and ls:

- any unwelcome concluct of & sexusl nature

+ conduct that makes a person feel offended,
humilia onable
person in the same ¢ metances would anticipste
that reaction?.

It doesn't matter if the conduct is intentional or not;
itcan be one-off or repeated and includes:
+ unwelcome physical contact
* unwanted invitations to o out on dates
sexual comments or jokes
sexual 2

Auntralons Furrwe masaza Timm far naapace: Fifth raticnsl
survay an el harsszment o Austmine warkpacae
Sau Diecrimination Aot 1884

A\
O"g’o What contributes to workplace
15 sexual harassment?

There are often multiple and complex drivers of workplece
sexual harassment.

Workers include employees, trainses,
wolunteers and contractors.

A workplace includes your usual place of
work, it can be offsite or on location, or where
you conduct any work-related activities such
a5 3 work trip, conference or event, or 3
chent’s hame.

Download factsheet (PDF 270KB)

need to do?

Under NSW work health and safety (WHS) laws, NSW
businesses® need to take proactive steps to prevent harm
to workers from sexual harassment so far as reasonably
practicable.

9L 9 :
Q ? What do NSW businesses

These WHS obligations are in addition to other obligations
businesses may have, including the positive duty to
eliminate sexual harassment under the Sex Discrimination
Act 1984

For more information see the SafeWork NSW Resource:
Regulation Map for NSW businesses

Enqo How can businesses
2 prevent workplace sexual
|

1 harassment?

Model respectful workplace behaviours and address any
harmful behaviours immediately

Take a risk management approach - like any other WHS

hazard, to identify, assess and control the risks that

contribute to sexual harassment and review the controls,

suchas:

- consulting with your workers at each stage of the risk
management process

- considering:
+ how often workers may be exposed to sexual
harassment

+ whether exposure to other psychosocial
hazards is likely

- developing policies and procedures to prevent sexual
harassment and communicating them to workers,
visitors and customers

- considering work design, layout and environmental
conditions like warking at night, alone, in remote or
isolated settings, alcohol use and ctient or home visit
related-work

- addressing barriers to reporting, and providing clear
and confidential (informal and formal) reporting options

- promoting the benefits of a gender equal, inclusive
and diverse workplace.

&3 What advice can
=

SafeWork NSW provide?

SafeWork NSW provides free advice and
support to help businesses, industry and
workers maintain a safe workplace and meet
their WHS duties.

R st a free SafeWork NSW Advisory visit
if you have less than 50 staff or a Safety
Workshop for business groups.

SafeWork NSW can also monitor compliance,
inspect workplaces and prosecute breaches of
WHS laws.

Other tools and
o resources

NSW Code of Practice: Managing
Psychosocial Hazards at Work

A Work Health and Safet 'HS)approach
to preventing workplace sexual harassment -
Poster

1f you work in NSW and have experienced
workplace sexual harassment, see the
Reporting Options Guide for NSW Workers

N Support and counselling
services

The following services are available at any time:
1800RESPECT-1800 737 732
Lifeline Australia-13 1114

* beyondblue -1300 22 4636
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Languages available:
Arabic (PDF 311KB)

Korean (PDF 675KB)

Simplified Chinese (PDF 438KB)

Traditional Chinese (PDF 637KB)

Vietnamese (PDF 259KB)



https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/basics-of-workplace-sexual-harassment
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/work-health-and-safety-approach-to-sexual-harassment-arabic-%d8%a7%d9%84%d8%b9%d8%b1%d8%a8%d9%8a%d8%a9
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/basics-of-workplace-sexual-harassment-korean-%ed%95%9c%ea%b5%ad%ec%96%b4
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/basics-of-workplace-sexual-harassment-simplified-chinese-%e7%ae%80%e4%bd%93%e4%b8%ad%e6%96%87
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/basics-of-workplace-sexual-harassment-traditional-chinese-%e7%b9%81%e9%ab%94%e4%b8%ad%e6%96%87
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/basics-of-workplace-sexual-harassment-vietnamese-ti%e1%ba%bfng-vi%e1%bb%87t

Positive duties factsheet for businesses

SafeWork NSW

Respect at Work:
‘Positive duties’ explained

There are two separate positive duties that require workplaces to prevent
sexual harassment. This document compares the positive duty applied by
SafeWork NSW with the positive duty applied by the Australian Human
Rights Commission.’

What is a positive duty to prevent workplace sexual harassment?
It means taking proactive action to prevent the risk of harm to workers from workplace sexual harassment. rather
than waiting for incidents or roports before taking action

There are two seporate positive duties 1o prevent sexual harassment that exist under work, health and safety (WHS)
and human rights law which operate at the same time. The duties support safer and more respectful workplaces.

Who oversees these positive duties?

SafeWork NSW and the Austratian Human Rights Commission,

SafoWork NSW is the WHS regulator for NSW organisations and businesses? and regulates the broad positive duty
requiring NSW organisations and businesses to eliminate or minimise risks to heaith and safety, so far as reasonably
practicable. Sexual harassment is 8 WHS hazard, which businesses must proactively manage, just as thoy do any
other WHS hazard. physical or psychological

The Australian Human Rights Commission has the power 1o ensure organisations and businesses comply with the
positive duty in the Sex Discrimination Act to eliminate work-related sexual harassment and other relevant unlawful
behaviours, as far as possible. This came into effect in December 2023

See more from SafeWork NSW

Request o free SafeWork NSW Advisory Visit if you have less than 50 statf or a Satety Workshop if you are part of a
business group. These services allow you to get advice and support on how to meet WHS responsibilities, including
about preventing sexual harassment

Visit SafeWork NSW's website for more resources and 1

+ For more information about the different legal in relation to iplace sexval please

k NSW's Rogulation Map,

For more information about reporting options see the SafeWork NSW Guidance: Reporting Options for NSW

Download factsheet (PDF 148KB)

Explaining the
difference

Where does the
duty apply?

Which law should |
look at?

What is sexual
harassment?

How is the
positive duty
fulfilled?

What is the
standard for
measures to be
taken under the
proactive duty?

How is compliance
promoted?

What can happen
if there is non-
compliance with
the positive duty?

Ak

SafeWork NSW NSW

Australian
Human Rights
Commission

Only in NSW. However, other states and
territories may have similar duties

Australia-wide (Commonwealth law)

Work Health and Safety Act 2011 (NSW)

Sex Discrimination Act 1984 (Cth)

It is very similar!

While both positive duties share common ground in how they describe sexual harassment,
they differ slightly in wording and are contained in different sources? Both definitions

include that sexual harassment is:

+ unwelcome sexual advances or request for sexual favours, or

other unwelcome conduct of a sexual nature

in circumstances in which a reasonable person would anticipate the possibility that the
person harassed would be offended, humiliated or intimidated.

They both require positive action to prevent harm.

Organisations and businesses are required

Organisations and businesses must take
reasonable and proportionate measures to

to eliminate risks to health and safety
and if itis not r i to
eliminate risks, to minimise those risks so
far as is reasonably practicable.

specific imi y conduct
by themselves, their employees, workers,
agents or third parties (e.g. clients) as far as
possible.

The focus is on degree of risk and potential
harm to worker health and safety.

“Reasonably practicable” means that which
is, or was at the time, reasonably able

to be done to ensure health and safety,
taking into account and weighing up all
relevant matters specified in the WHS Act
such as the likelibood of the hazard or risk
occurring, and the degree of harm from the
hazard or risk.

Cost is taken into account only if it is
grossly disproportionate to the risk.

The focus of the Sex Discrimination Act is
human rights and equality.

Whether a measure is “reasonable and
proportionate” is assessed by considering
numerous factors, including the nature, size
and circumstances of the business.

The practicability and costs of available
measures to eliminate sexual harassment will
also be relevant.

It is very similar!

SafeWork NSW and the AHRC each provide education, support, monitoring and
i of ions and busi

of

with their positive duties.

SafeWork NSW can:
+ Visit workplaces to enquire about
compliance

+ Compel production of information and

documents
Provide advice and education

Issue compliance notices and
warnings

Conduct an investigation
Enter into enforceable undertakings

Seek criminal prosecution for a
serious breach of WHS laws.

The AHRAC can:

+ Compel production of information and
documents

Educate businesses
* Inquire into compliance
Issue compliance notices

Apply to the Federal Courts for an order
to direct compliance

Enter into enforceable undertakings.
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https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/positive-duties-explained
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Download poster (PDF 158KB)

SafeWork NSW &igk

NSW Languages available:
A work health and safety (WHS) tovten Arabic (PDF 140KB)

approach to preventing workplace Korean (PDF 183KB)

sexual harassment Simplified Chinese (PDF 419KB)
Traditional Chinese (PDF 629KB)

Lot's debunk some myths Ungbasr wize b hiaeslth s safaty (WHS) Lz, Iasi..w.u.u. ara o Vletnamese (PDF 145KB)
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SafeWork NSW provides free advice and support to help
businesses, industry and workers meet their WHS duties.
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https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/work-health-and-safety-approach-to-sexual-harassment
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/work-health-and-safety-approach-to-sexual-harassment-arabic-%d8%a7%d9%84%d8%b9%d8%b1%d8%a8%d9%8a%d8%a9
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/work-health-and-safety-approach-to-sexual-harassment-korean-%ed%95%9c%ea%b5%ad%ec%96%b4
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/work-health-and-safety-approach-to-sexual-harassment-simplified-chinese-%e7%ae%80%e4%bd%93%e4%b8%ad%e6%96%87
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/work-health-and-safety-approach-to-sexual-harassment-traditional-chinese-%e7%b9%81%e9%ab%94%e4%b8%ad%e6%96%87
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/work-health-and-safety-approach-to-sexual-harassment-vietnamese-ti%e1%ba%bfng-vi%e1%bb%87t

15-minute webinar series for businesses ﬁ\!;.'v"v'

This is a series of three 15-minute recorded webinars, designed to help
businesses understand, prevent and respond to workplace sexual

harassment.

For more information, visit nsw.gov.au/respect-at-work

GOVERNMENT

Watch Webinar 2 - Safety steps: preventing workplace sexual harassment

Watch Webinar 1 - Understanding workplace sexual harassment

Wik
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SafeWork NSW l "" ’ y /] |

oy
The essentials: | ; - s
Preventing sexual =]
harassment in
the workplace

Webinar 2: Safety steps to preventing
workplace sexual harassment

Developed by SafeWork NSW Respect at Work
Directorate

The Essentials:
Preventing Sexual
Harassment in the
Workplace

Webinar 1: Understanding
Workplace Sexual Harassment

Watch Webinar 3 — Next steps for reporting and response

SafeWork NSW

The essentials:
Preventing Sexual
Harassment in the
Workplace

Webinar 3: Next steps for reporting
and response

Developed by SafeWork NSW Respect at Work Directorate



https://goto.webcasts.com/starthere.jsp?ei=1677333&tp_key=c9a2ee481f
https://goto.webcasts.com/starthere.jsp?ei=1682309&tp_key=cbad147a50
https://goto.webcasts.com/starthere.jsp?ei=1682345&tp_key=0f791945f2
https://www.nsw.gov.au/respect-at-work

Regulation map for NSW businesses

This guide is designed to help businesses better understand the different regulators in relation to workplace sexual harassment.

Download Regulation map for businesses (PDF 454KB)

SafeWork NSW
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Regulation map for NSW Businesses: workplace

sexual harassment
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https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/regulation-map-for-nsw-businesses

Guides for workers

Download guide (PDF 237KB)

SafeWark NSW x‘.
- L4
AL

GOVERNMENT

24/7 Support services guide

Everyone has the right to a safe and healthy workplace free from
sexual harassment

If you have experienced or withessed workplace sexual harassment, you can:

[.- ];’: - report the incident ta your workplace, e.g. your manager, HR, health and safety
F 01 ar union representative

« make a repart to 8 governmant agency, see our Heporting Options Guide

« access suppart services and health professionals if vou need help, see list of
24/7 sarvicas below

Lifeline ] 1800 RESPECT

A service for anyone experiencing emetional : & domestic, Tamily and sexual violence counselling,
distress or who needs crisis support, 3 infarmation and support service.

Phomne: 131114 Phone: 1800 737 732

Taxt: 0477131114 3 Text: 0458 737 732

Chat online: lifeline.org.au/crisis-chat Chat online: 1800respact.org.au

Full Stop : Beyond Blue

This service provides counselling for people who — © & mental health and wellbeing suppart service,

have experienced violence and abase, : where you con talk with a counsellor or visit
discussion fi .

Phane: 1800 358 578 ] eruEsion fonims

Mare services: fullstop.org.awget-help/ 3 Phone: 1300 224 636

Chat online: beyondblue org susupport-service/chat

DUr-5ErVICEs
rums. beyvondblue org.au

Online forum

For more information visit
nsw.gov.au/respect-at-work

NSW Health Mental Health
Thiz service provides mental health advice and

a brief assessment of mental health tor yourselt
or for someone you're calling about and links you
with other mental health services.

ine

Phane: 1800 011 511

Wik

Download Reporting options guide (PDF 427KB)
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Reporting options for NSW workers: workplace sexual harassment
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This guide is designed to help workers understand the different reporting
options available to them if they have experienced or witnessed
workplace sexual harassment.

"


https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/24/7-support-services-guide-workplace-sexual-harassment
https://www.nsw.gov.au/business-and-economy/respect-at-work/resource-library/reporting-options-guide

Social content

Download social tile for retail businesses (JPG 139KB)

Download social tile for healthcare businesses (JPG 645KB)

ey
PREVE ING
SEXUAL
HARASSMENT
IS YOUR
BUSINESS

Post: Sexual harassment can cost your workers
their mental and physical health, and your
business thousands in lost productivity, staff
absences and reputational damage. Build a safer
and respectful workplace - access resources
and tools from SafeWork NSW.

PREVENTING
SEXUAL ‘
HARASSMENT
IS YOUR
BUSINESS

Post: Sexual harassment can cost your workers
their mental and physical health, and your
business thousands in lost productivity, staff
absences and reputational damage. Build a safer
and respectful workplace - access resources
and tools from SafeWork NSW.
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https://www.nsw.gov.au/business-and-economy/respect-at-work
https://www.dropbox.com/scl/fi/wq1kzmii0jqj0z9vpr5jd/Respect_at_Work_Social_1x1_Retail.jpg?rlkey=nxp75oz6p21hsqdlh50pz8jn0&st=si03ybfd&dl=0
https://www.nsw.gov.au/business-and-economy/respect-at-work
https://www.dropbox.com/scl/fi/2187lesz5xdrpj0836uy2/Respect_at_Work_Social_1x1_Healthcare.jpg?rlkey=ugvmc6jp41jyfswcxrs5fzme2&st=wr92janq&dl=0

Social content: social carousel

Download social carousel

=)
’ 3
0 e

PREVE]

PREVENTING s
SEXUAL
HARASSMENT

IS YOUR
BUSINESS

SEXUAL
HARASSMENT
IS YOUR
BUSINESS

Note: All four tiles need to be used together to form the carousel.

Post: Sexual harassment can cost your workers their mental and physical
health, and your business thousands in lost productivity, staff absences and
reputational damage. Build a safer and respectful workplace - access resources
and tools from SafeWork NSW.

—

T Nl& '.-Jl

'PREVENTING‘ |

SEXUAL
HARASSMENT
IS YOUR
BUSINESS
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SafeWork NSW
can help you create
a safer workplace.
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https://www.dropbox.com/scl/fo/syb31ioyxc7p4vuqpxlk0/AIVRojiKlAxuyAA6qGvhvtY?rlkey=npe4u6otuta97p4fgf5hj20gq&st=2nqk5y9n&dl=0
https://www.nsw.gov.au/business-and-economy/respect-at-work

Social content: story carousel

Download social story carousel

PREVENTING
SEXUAL
HARASSMENT
IS YOUR
BUSINESS

X 'lr, ’

PREVENTING
SEXUAL
HARASSMENT
IS YOUR
BUSINESS

Note: All four tiles need to be used together to form the carousel.

PREVENTING
SEXUAL
HARASSMENT
IS YOUR
BUSINESS

EEEEEEEEEE

SafeWork NSW
can help you create
a safe workplace.
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https://www.dropbox.com/scl/fo/v6eujt15xfb6o0d0zqt84/AF5gwqVTGvVWf0RU15VfBnA?rlkey=k1m2z9yjhn8bmqj0qmxs7ir1w&st=zrhmqkv1&dl=0

Translated social content: Arabic ﬁ\‘!gvl‘v'

GOVERNMENT

Download social tile (JPG 658KB) Download social story (JPG 0.95MB)

Post:
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SafeWork NSW 394y

Description:
Tl ST Josdl 086 Jaz

CTA:
Lyl o 5

15


https://www.dropbox.com/scl/fi/06ulqdbu2c5im70eq6nja/Respect_at_Work_Social-Stories_9x16_Arabic.jpg?rlkey=8v8xrgqbi5z8dqsayi5q6isc8&st=frt6zini&dl=0
https://www.dropbox.com/scl/fi/tume1c5x1kqpqsm9u69va/Respect_at_Work_Social_1x1_Arabic.jpg?rlkey=kicoxw7flnh6s2s2oj3tzp15b&st=73rinbsc&dl=0

Translated social content: Korean

Download social tile (JPG 656KB)
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Download social story (JPG 0.98MB)
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https://www.dropbox.com/scl/fi/4eza6twygikzye2s2dnxh/Respect_at_Work_Social-Stories_9x16_Korean.jpg?rlkey=9mict144mo0tsov3qpkdh7d8d&st=xd92ul84&dl=0
https://www.dropbox.com/scl/fi/nwpfxc8rr4nnq0eqkyhzv/Respect_at_Work_Social_1x1_Korean.jpg?rlkey=9pmqr31yd455cbfq8g8cjoqcs&st=hnbvi6td&dl=0

Translated social content: Traditional Chinese ﬁ"g‘"

GOVERNMENT

Download social tile (JPG 678KB) Download social story (JPG 0.96MB)

Post:
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https://www.dropbox.com/scl/fi/q7gll29ulp9o7yzfyti5v/Respect_at_Work_Social-Stories_9x16_Traditional_Chinese.jpg?rlkey=envw46f08jrjrfcvy9bthv7kh&st=lrt22cdi&dl=0
https://www.dropbox.com/scl/fi/uyeb2lbgadi4b59ep3ud7/Respect_at_Work_Social_1x1_Traditional_Chinese.jpg?rlkey=curu7vkwslu56ukm8qmd6j1r5&st=wezi8umg&dl=0

Translated social content: Vietnamese

Download social tile (JPG 737KB)

NGAN CHAN

QUAY ROI

TINH DUC

LA NGHIA VU CUA
DOANH NGHIEP QUY VI

S\
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Download social story (JPG 1.1MB)

Post:

Quay rdi tinh duc c6 thé khién
nhan vién cua quy vi bi ton hai vé
strc khoe tinh than va thé chat, va
khién doanh nghiép quy vi ton
hang ngan doé la vi bi mat nang
suat, nhan vién nghi lam va mat
danh tiéng. Hay xay dung ché lam
an toan hon va tén trong - lay tai
liéu va cac cong cu tur SafeWork

NSW.
Tas oS Lo an toan hon. NGAN CHAN
CTA: QUAY ROI

Tim hiéu thém

TINH DUC

LA NGHIA VU
CUA DOANH
NGHIEP QUY Vi
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https://www.dropbox.com/scl/fi/wifrbmm8ariovagqj88cp/Respect_at_Work_Social-Stories_9x16_Vietnamese.jpg?rlkey=a608lo2h4zo77afsaoss72dxq&st=g83d61ia&dl=0
https://www.dropbox.com/scl/fi/i544ytuqr9tc6ofgfuxc4/Respect_at_Work_Social_1x1_Vietnamese.jpg?rlkey=8skqjhjer2ly446rxmuh0f9a5&st=sb1l8i1i&dl=0
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